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INTERLOCAL AGR.EEMENT BETWEEN
KING COIJNTY AND THE CITY OF SAMMAMISH
RELATING TO LA.w ENFORCEMENT SERVICES

This is an Interlocal Agreement between King County, a home rule chafier county, a political
subdivision of the State of Washington, hereinafter referred to as the "County", and the City of
Samnamish, a municipal corporation ofthe State ofwashinglon, hereinafter referred to as the
"City".

WHEREAS, a number ofcities in King County contract with the County for the provision
oflaw enforcement seruices within their city boundaries, and

WHEREAS, the Couty has adopted policies that support the development and
continuation ofthese contacts to prcserve the quality, depth and breadth ofits law enforcement
services, and

WHEREAS, the County and the contract cities recently completed negotiating a new
Interlocal Agreement for 1996 and beyond which embodies the following principles adopted by
County Council Motion 9540:

l. County law enforcemedt employees should feel responsibility toward and
demonstrate rcspolsiveness to residents and oflicials of cities with contacts for law enforcement
services.

2. Each contract city should have the flexibility to determine the level and deployrnent
of certain services and to identify service priorities, thereby controlling costs.

3 . Cities should have the ability to choose unique police uniforms and markings for
police vehicles assigned to the city.

4. County law enforcement employees should work cooperatively with cornmunities
within contract cities in a problem-solving mode to improve the safefy and welfare of city
residents and visitors

5. The County should provide at a reasonable alld prcdictable cost efficient, high
quality, appropdate law enforcement services supported by technology that furthers the goals of
the contract cities and the County.

6. The contracts and service agreemelts should maintain equity among the interests of
contract city and unincorpor"ated area residents.

7. The contracts should preserve to the extent practical the valuable law enforcement
services provided by the King County Sheriffs OIIice while providing a high level of local
service and decision-making.

NOW, THEREFORE, pursuant to RCW 39.34, the County and the City hereby agree:

1. Law Enforcement Services. The County will make available to the City any ofthe law
enforcement seruices listed in Appendix d "King County Police Services", dated May
17, 1999, which is incorporated herein by reference:

1 l. Precincvcitv Services. PrecincVcity services consist of law enforcement and
. other related services provided by persofirel assigned to a police precinct
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1.2.

primarily for the benefit of the geogaphic areas within the boundades ofthe
prccinct except as may be modilied by Section 2. Prccinct/city services ilclude:

1.1.l. Reactive patrol to enforce State law and City-adopted municipal criminal
and traffic codes and to rcspond to residents' and business' calls for
service;

1 1.2. Proactive pahol to prevent and deter criminal activity;

1.1.3. Traffic patrol to enforce applicable taJfic codes;

1.1.4. Precinct detectives to investigate local crimes such as burglary, vandalism
and auto theft;

1.1.5. Community service and conmunity crime prcvention office$;

I . 1 .6. Drug Awareness Resistance Education (DARE) oflicers;

1.1.7. Precinct command and support staff; and

1.1.8. Police reserves to perform a variety of routine police patrol functions.

1.1.9. For purposes ofthis agreement, precinct/city services shall be considered
required or optional in accordance with Exhibit A, except that prccinct
comrnand staff shall not be required if the City opts to provide its own
precinct under Section 6.4.

Support Services. Support services consist of:

1.2.1. I[vestigation sewices by o{ficers assigned to a central cdminal
investigation unit investigating such cdmes as major crimes, drug
offenses, fiaud and such reports as missing persons, vice, and major
accidents. These oflicers are supported by crine scene analysis, crime
laboratory, polygaph, identificatioN, and evidence control.

1.2.2. Special operations services such as canine patrol, hostage negotiations,
tactical unit, and bomb disposal; and

1.2.3. Communications services, including call rcceiving, dispatch, and rsports.

1.2.4. For purposes ofthis agreement, precincVcity services shall be considered
required or optional in accordance with Exhibit A" except that hostage
negotiation and bomb disposal may be provided by City officeN under the
city departrnent model described herein.
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2.

1.3. Administrative Services. Administrative services include legal advisol planning
and statistics, subpoena control, training, weapons' permits, accountin& payroll,
peNonnel, laborrelations, media relations, fleet control, Iadio maintenance,
purchasing, records, inspectionvintemal investigations, and other services
provided by other county agencies in support ofthe King County Sheriffs Office.
Such services do not inblude legal services ofthe King County Prosecuting
Attomey relating to enforcement ofmunicipal criminal and traIfrc codes or
prosecul.ions arising thereunder.

1.3.1. For purposes of this agrcement, administmtive services shall be requircd,
except as otherwise noted in Appendix A, "King County Police Services",
May I 7, I 999, which is idcorpomted herein by reference.

Citv Deparhnent. Shared Supervision and Flexible Services Models. Law enforcement
services provided to the city under this agreement shall be available to the city under a
city departrnent model, a shared supervision model, or a flexible services model, provided
that the City must select any service which is required in accordance with Exhibit A.

2.1 . Citv Depadment Model. Under the city departnent model, the level, degrce and
t)?e ofprecinctcity services aod the number ofpositions assigned to those
services shall be determined by the City in consultatioo with the King County
Sheriff or his/her designee.

2.1.1. Such positions shall be assigned to the City and shall be dedicated to work
within the city limits, subject to responses to assist anotherjurisdiction or
County police precinct according to mutually agreed-upon written criteria.

2.1.2. The number ofsuch positions assigned to the City will remain constant.
The City recognizes that the nurnber ofpersormel may vary to the extent
that positions are vacant or positions are filled but not available for
assignment, including Phase I and Phase II rccruits and personnel on long-
term disability leave, vacation leave, sick leave or other leave. The
number of the City's vacant positions and positions not available for
assignment shall be propodionate to the total number of vacant positions
and positions not available for assignme[t in the King County Sheriffs
Office-

2.1.3. Support and administrative services shall be provided to the City at the
level, degree and t)?e as provided by the County in unincorporated King
County, except as otherwise modified by Section 6.3.

2.1.4. Additional support services may be purchased by the City and assigned for
the sole benefit ofthe City, provided they are optional services as defined
in Exhibit A.
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2.1.5. The City may choose to provide its own legal advisor for the purpose of
prcviding advice to oflicers assigned to its city, prcvided that the legal
advisor shall be available to the of1ice6 on a 24-hour per day basis.

2.2. Shared Supervision Model. Under the shared supervision model, the level, degrce
and tlpe ofprecinct/city direct services ( such as reactive patrol, precinct
detectives and city administrative sergeants, for example) and the number of
positions assigned to those services shall be determined by the City in
consultation with the King Corrnty Sheriffor his/her designee. Precinct command
and supewision shall be sharcd by the County and the City.

2.2.1. Such precincVcity direct services positions shall be assigned to the City
and shall work within the city limits, subject to rcsponses to assist another
jurisdiction or County police precinct according to mutually agreed-upon
written criteria-

2.2.2. The number ofsuch positions assigned to the City will remain constant.
The City recognizes that the number ofpersonnel may vary to the extent
that positions are vacant orpositions are filled but not available for
assignment, including Phase I and Phase II requits and personnel on long-
term disability leave, vacation leave, sick leave or other leave. The
number ofthe City's vacant positions and positions not available for
assignment shall be proportionate to the total number ofvacant positions
and positions not available for assignment i! the King County Sheriffs
Office.

2.2.3. Support and administrative services shall be provided to the City at the
level, degree and qpe as provided by the County in unincorpolated King
County, except as otherwise modifred by Section 6.3.

2.2.4. Additional support services may be purchased by the City and assigned for
the sole benefit of the City, provided they are optional se ices as defined
in Exhibit A.

2.2.5. The City may choose to provide its own legal advisor for the purpose of
providing advice to oJficers assigned to its city, provided that the legal
advisor shall be available to the officers on a 24-hour per day basis.

2.3. Flexible Servic€s Model. Under the flexible services model, base level law
enforcement services will be provided to the city in proportion to the City's share
of workload, unless the City enhances services as provided for herein or unless the
City opts to provide its own precinct under Section 6.4.

2.3.1. Positions desigEled to provide precinct/city sewices to the City shall be
dedicated to work within the precinct in which the City is located, subject
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to responses to assist arother jurisdiction or Counly police precinct
according to mutually agreed-upon wriften_cdteria.

2.3.2. Additional precinct/city services may be purchased at the discretion ofthe
city and will be used in accordance with mutually agreed-upon protocols.

2.3.3. Additional support services may be puchased by the City for the sole
benefit ofthe City, with the exception of any suppod service that is
required in accordance with Exhibit A.

Citv l-aw Enforcement Services.

3.1. 1996 City Law Enforcement Services. Begi fng September l, 1999, the County
agrees to provide to the city the level, degee and gpe ofprecinct/city and support
services in accordance with Exhibit B, along with related administrative services.

3.2. Revisions to Citv Law Enforcement Services. In 1999 and thereafter, revisions to
city law enforcement services shall be made in accordance with Section 4.

Compensalion.

4.1. Development ofservice Costs. The County shall develop service costs for each
precinct/city, support, and administrative service provided by the King County
Sheriffs Ofiice. Service costs for 1999 are contained in Appendix A, "King
County Police Sewices", May I 7, I 999, which is incorporated herein by
reference.

4.1.1. Service costs shall include, but not be limited to, salary, benefits and
special pays, if any, for persolpel providing the service, along with any
associated clothing allowance, quartemaster, overtime, supplies, services,
telephone, motor pool, lease ca$, systems services, insurance, equipment
and associated administrative costs. If not already included, costs shall
include adjustments for cost-ofliving and inflation.

4.1.2. Service costs shall not include the cost ofservices that are required by
state law, provided only within unincorporated King County, or supported
by a dedicated revenue source, and seruices excluded from cost allocation
at the discretion ofthe County. Forthe purpose ofihe agreement, such
services and their associated administrative costs, as listed in Appendix A,
shall be considered non-chargeable.

4.1.3. Service costs shall reflect the deduction ofrevenues, as outlined in
Appendix A.

4.

Appendix D



Sanmbmish Interlocal Asreem€,,.: Larv Enforcement

4.4.

4.2. Development ofunit Costs. The County shall develop unit costs for each
precinct/city and support service based on service costs developed in accordarce
with Section 4.1. Unit costs and formulas are listed in Exhibit A.

4.3. Calculation ofcitv's Estimated Contnct Amount. Service costs and unit costs
shall be the bases for calculating the City's estimated contmct amount. Beginniog
on November l, 1999, the City shall be charged for services on the basis ofFTE's
(full-time equivalents) or workload billing factors as outlined in Exhibit A.

City's 1999 Estimated Contract Amount. The estimated conaact amount for 1999
is $2,435,726 as shown in Exhibit B. The County agrees to revise this amount in
December, 1999, fcllowing the King County Council's adoption ofthe 2000.
County budget, and provide the City by March I , 2000 with a rcvised estimated
contract amount, iflower than the amount shown in Exhibit B.

4.5. Mid-vear Adiustment. Mid-year supplemental appropdations requested by the
city will be reflected as adjustrnents in the curlelrt year estimated contract amount.

4.6. Billine. The estimated contract amount shall be billed monthly in 12 equal
amounts. Pa).ments shall be due within 30 days affer invoicing by the County.

4.7. Annual Adiushnent. Subject to the provisions ofSection 4.9, beginning in May,
2000 and continuing in May thereafter, the estimated contract amoulrt for the
current year shall be adjusted based on the lower ofthe prior year's contract
amount as adjusted or actual contract expenditures, including any contlact costs
rccommended by the conhact oversight committee established herein. Ary one-
time underexpenditures will not affect the calculation ofallowable gror 4h in unit
costs pu$uant to Section 4.9.

4.8. Rerisions to Citv Law Enlorcemenr S-irvices and Contract Amount. Beginning in
2000, by August 5 or the fiIst working day therealler, the County shall prcvide the
City with an estimate ofthe subsequent year's unit costs and service data in the

' form ofa revised Exhibit A and an estimate ofthe City's conhact amount for the
same level ofservice for the subsequent year in the form ofa revised Exhibit B.
By August 20 or the first working day thereafter, the City shall nofiry rhe County
ofany changes in service or model for the subsequent year. By September l0or
the first working day thercafter, the County shall provide the City with the
estimated contract amount for the subsequent year based on the changes in service
requested by the City, along with revisions to Exhibit B.

4.9. Limit on Amual Growth. The annual growth in unit costs shall not exceed 90olo

of the growth in the previous July to June Urban Wage and Clerical Workers
Index for geater Seattle. Prcvided, however, any costs related to existing
contractual obligations or labor_coltacts curently in negotiations, binding
arbitration rcquirements, federal or state court mandates, fedeml or state law
requirements, recornmendations of the oversight committee which have a fiscal
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impact and are approved by the County or any other costs determined by the full
oveNight comrnittee to be beyoBd the County's contol, shall not be subject to this
prcvision.

Decisions and Policv-Making Authorities. The County will provide the services
identified in Exhibit B in accordance with the following:

5.1. Operational Decisions and Policv-Makine Authodties. The rcspective authorities
ofthe City aod the County to make opemtional decisions and develop and
implement policies shall be govemed by the guidelines contained in Exhibit C.

5.2. Police Manaeer. The City may designate a county_officer assigned to the Ciry to
act in the capacity of a police manager. The County agrees to work with the City
to develop by August 2000 a list ofduties and authorities for the police manager.
Such duties and authorities shall include, but shall not be limited to, those listed in
Exhibit D and shall be consistent with the guidelines contained in Exhibit C.

Soecial Provisions.

6.1. Use ofNon-Swom Personnel. The City and the County intend to increase the use
ofnon-swom personnel, and the parties agrce that the following functions and
positions, among others, can be considered by the oversight committee for
civilianization: parking enforcement; \r/alrant seivice; court liaison; crime scene
technician; evidence tlansport; background investigations; records management;
crime prevention; accident scene traffic direclor; missing children services; lost
propedy services; vacation house checks; business watch; permitting;
fingerprinting; abandoned vehicle tagging; park patrol; and prisoner tnnsport.

6.2. City Purchases. As an altemative to using the County's routine supplies and
equipment, the City may purchase rcutine supplies or purchase or lease any
equipment for its orrn use, provided that the equipment can be integrated into
applicable County systems. Routine supplies and equipment includes, but is not
limited to, paper, copfng machines, cellular telephones, office fumishings, laptop
computers and vehicles. In the event the City chooses to purchase and,/or lease
any ofthese or similar items for its own use, the County will delete from the
City's contract amount the full county charge for any items that otherwise would
have been provided by the County.

6.3. Hourly Charees for Optional Support Services. To the extent the City does not
select one or more support service designated as optional, the County will not
charge the City for those services. In the event any of these services are deployed
at the request ofthe City's chiefor his/her designee with the appropriate authority,
the City agees to pay the County for the service based on the hourly charges
contained in Exhibit E. The County intends to apply these charges to other
jurisdictions, regardless of whether thejurisdiction has a contract with the County
for law enforcement services.

6.
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6.4.

6.5.

Citv Police Facility. The City may purchase or lease its own police facility and
provide for the maintenance of such facility. In the event the City chooses to
provide for its own police facility, precinct support staffand maintenance, the
County will delete from the City's contract costs the portion ofcounty charges for
precinct facilities, precinct support staffand-maintenance that otherwise would
have been provided by the County. In the event a city under the city department
model chooses to provide its own facility, such facility shall constitute a precinct
for the geographical area ofthe city, as it pedains to Section l.l.

Refund ofAccrued Replacement Reserves. Ifthe Cityhas reimbused the County
for the initial purchase of any equipment prior to this agreement, or ifthe City has
purchased equipment under the provisions ofSection 6.2, and ifthe City chooses
to terminate this agreement, the County agrees to refund to the City any accrued
replacement rcserves, and any accrued market rate interest, on such equipment,
including vehicles, and transfer ownership ofsuch equipment from the County to
the City.

Exclusion ofReolacernent Charses for 800 MHz Radios. At the option ofthe
Cify, the County agees not to charge the City for replacernent ofthe 800 MHz
mobile and portable radios used by the oflicers curently assigned to the city,
provided that the City agrees to pay for the full costs ofreplacing the radios at the
end oftheir estimated useful life often (10) years or when a mdio is determined
by the County to no longer meet the perfomance standards of the County. If the
City chooses to terminate this agreement prior to the expiratioo ofthe useful life
ofthe radios, the County agrces to transfer ownerchip ofthe radios fiom the
County to the City and the City agees to asstune responsibility for any service
costs associated with continued use ofthe ndios on the regional 800 MHz radio
system, including the cost of subscriber access, reprognmming and maintenance.
The cost ofadditional radios shall be bome by the City.

Observation of Labor Nesodations. The City may participate with other ciries
that contract with the County for law enforcement services to select no more than
two (2) representatives to observe labor negotiations between the County and the
collective bargaining rmits representing the employees ofthe King County
Sheril?s Office, provided that such observe$ adhere to rules established by the
County and the bargaining units for the negotiations.

Stabilization of Pelsonnel. The County intends to encounge during the term of
this agreement the stabilization of County persouel either assigned to the City or
to patrol districts incorpoEting the city. The King County Sheriff or his,&er
designee shall confer with the City's chiefexecutive officer or his,4ler designee
regarding the iritial assig nent ofperconnel to the City or to patrol districts
incorporating the City and thereafter shall confer with the City's chiefexecutive
officer or his,4rer designee regarding any proposed changes in assignment or
promotions ofollicers assigned to the City or to patrol districts incoryorating the

6.6.

6.'t.

6.8.
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city. Nothing in this agreement shall prcvent individuals fiom seeking
promotional oppoffunities or receiving a promotion-

6.9. Assis[nent ofDetectives. At the rcquest ofthe City and tothe extent feasible, as

determined by the King Couty Shedff in consultation with the city members of
the contract oversight committee, the County shall assign to the precinct
incorporating the City detectives fiom the criminal investigation division, with the
exception ofdetectives in the major crimes unit of the division.

6.10. Additional Trainins. The City may provide training for City precinct detectives to
lerform criminal investigations for any optional criminal investigation services.
The cost of any such training shall be bome by the City.

6.11. Cost Effect of Service Decisions. An individual city's costs shall not be raised as
a result ofanother city's decision regarding the level or make-up ofservices. The
County reserves the right to eliminate se.vices to fulfill this provision.

6.12. Requests for Support Services. The City chiefor his,trer designee shall have the
authority to request any support service provided to the City. If such request is
denied, the commander in charge ofthe support service shall review the decision
and provide a report to the City's chief-executive officer regarding the final
determination.

6.13. CiW Identification- The Citymay select unique insignia and/or colo6 for
uniforms and/or vehicles used by the officers assigned to the city, provided that
sorne form of the King County logo is retained on the uniforms and vehicles. To
the extent the annual quaiemaster allowance exceeds the costs ofroutine
replacement ofunifom iterns, the allowance shall be applied to the costs of
adding the insignia to the uniforms o..replacing the uniforms with altemative
unifoms. Additional costs rclated to the uniforms and the cost ofconv€rting the
vehicles shall be bome by the City.

6.14. Start-up Costs. The City agees to reimburse the County for any and all personnel
costs incurred in 1999 toward hiring officers to be assigned to the City in 2000.

. These costs, firrther described in Section 4.1 herein, shall be added to the total
costs billed for 1999 and paid by the City according to this agrcement.

7. Reportins.

'1.1. Reportins Districts. Reporting districts coterminous with the City boundaries will
be maintained to enable accurate data collection on law enforcemeflt services
provided and criminal activity.

Notification of Ciminal Activitv. The police manager, if designated, or the
precinct conrnander will notiry the City in the event ofa significant criminal
occurence within the City.

7.2.
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7 .3. Ouarterly Reports. The Couty will report quafierly on criminal activity-and on
law enforcement services provided, by major category ofservice as listed in
Exhibit B.

8. Personnel and Equipmeirt. The County is acting hercunder as an independent contactor
so that:

8.1. Control of Personnel. Control of personnel, standards of peformance, discipline
and all other aspects ofperformance shall be govemed entirely by the County;

8.2. Status of Emplovees. All percons rendering service hereunder shall be for all
purposes employees ofthe County, except that the City may hirc non-
commissioned city employees to perfom certain firnctions in conjunction with
County police personnel.

8.3. Liabilities. All liabilities for salaries, wages, any other compensation, injury,
sickness or liability to the public for negligent acts or omissions arising from
perfomance of the law enforcement services by the County hereunder shall be
that ofthe County.

8.4. Provision ofPersonnel. The County shall fumish all personnel and such resouces
and material deemed by the County as necessary to provide the level of law
enforcement service herein descibed.

8.5. Municioal Violations. County police persormel shall cite violations ofmunicipal
ordinances into the City's municipal court.

9. Ciw Responsibilities. In support ofthe County providing the services described in Exhibit
B, the City promises to:

9.1. Municipal Police Autbodtv. Confer hereby municipal police authority on such
' County oflicers as might be engaged hereunder in enforcing City ordinances

withi[ City boundaries, for the purposes of carrying out this agreement.

9.2. Municipal Criminal Code. Adopt a criminal municipal code which incorporates,
at a minimum, any portion ofthe Washington criminal code defining a crime or
crimes, which falls within thejurisdiction ofthe district or municipal cou(. This
includes all misdemeanorc and gross misdemeanorc. Provided, that ifthe City
fails to adopt, chooses not to adopt, or rcpeals such criminal municipal code, the
City shall be responsible for reimbursing the County for all expenses associated
with prosecution, adjudication, sentencing, and incarceration io any cdminal case
involving a crime which could have been included within a City municipal code.

10
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9.3. Special Supplies. Supply at its own cost and expense any special supplies,
stationary, notices, forms and the like where such must be issued in the nane of
the City.

Duration. This agreement is effective upon authorization and signature by both parties,
except that services and charges shall corrinence on August 31, 1999. The contract
period shall continue until December 31, 1999.

Temination Process. Either party may idtiate a prccess to lerminate this agreement as

follows:

11.1. Written Notice. The party desiring to terminate the agreement shall provide
written notice to the other party, provided that such notice may not be provided
prior to December 31, I 999.

I 1.2. Transition Plan. Upon receipt of such notice, an 18-month tansition period shall
begin and the paties shall commence work on and complete within at least 120
days a mutually agreed-upon transition plan providing for an orderly transition of
responsibilities Aom the County to the City. The transition plan shall identifu and
address any personnel, capital equipment, workload and any other issues rclated to
the transition. Each party shall bear its respective costs in developing the
transition plan.

Indemnification.

12.1. Citv Held Harmless. The County shall indemnify and hold harmless the City and its
officerc, agents, and employees, or any ofthem from any and all claims, actions,
suits, liability, loss, costs, expenses, and damages ofany nature whatsoever, by any
reason ofor arising out ofany negligent alt or omission ofthe County, its officers,
agents. and employees. or any ofthem reialing lo or arising out ofperforming
services pursuant to this agrcement. In the event that any such suit based upon such a
claim, action, loss, or damages is brought against the City, the County shall defefld

' the sarne at its sole cost and expense; provided that the City reserves the right to
participate in said suit if any principle ofgovemmental or public law is involved; and
if final judgrnent in said suit be rendered against the City, and its officers, agents, and
employees, or any ofthem, orjointly against the City and the County and their
respective officers, agents, and employees, or any of them, the County shall satisry
the same.

12.2. Countv Held Harmless. The City shall indermiry and hold harmless the County and
its officers, agents, and employees, or any ofthem fiom any and all claims, actions,
suits, liability, loss, costs, expenses, and damages of .my natue whatsoever, by any
reason ofor arising out ofany negligent act or omission ofthe City, its oflicers,
agents, and employees, or any ofthem relating to or arising out ofperforming
seruices puNuant to this agreement. In the event that any suit based upon such a
claim, action, loss, or damages is brought against the County, the City shall defend

11.

12.

l1
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14.

15.

13.

the sarne at its sole cost and expense; provided that the County reserves the right to
participate in said suit ifany pdnciple ofgoverffnental or public law is involved; and
if final judg[ent be rendered against the County, and its oflicers, agents, and
employees, or any of them, or jointly against the County and the City and their
respective officers, agents, and employees, or any of them, the City shall satisry the
same.

12.3. Liabilitv Related to Citv Ordinances. Poticies. Rules and Resulations. In executing
this ageement, the Coudty does not assume liability or rcsponsibility for or in any
way rclease the City from any liability or responsibility which arises in whole or in
part from the existence or effect of City ordinances, policies, rules or rcgulations. If
any cause, claim, suit, action or adminishative proceeding is commenced in which
the enforceability and,/or validity of any such City ordinance, policy, rule or
rcgulation is at issue, the City shall defend the same at its sole expense and, if
judgnent is entered or darnages arc awarded against the City, the County, or both,
the City shall satisfy the sarne, including all chargeable costs and reasonable
attomey's fees.

12.4. Waiver Under Washineton Industrial Insurance Act. The foregoing indemnity is
specifically intended to constitute a waiver of each pady's immunity under
Washington's lndustrial Insurance Acl, RCW Title 51, as respects the other party
only, and only to the extent necessary to provide the indernified pady with a full and
complete indeinnity ofclaims made by the indemnitor's employees. The parties
aclcrowledge that these provisions were specifically negotiated and ageed upon by
them.

Non-discdmination. The County and the City certify that they are Equal Opportunity
Employers. The County has developed and implemented Affimative Action Programs in
accordance r,r'ith the guidelines in Revised Or{er 4 ofthe United States Department of
Labor. The City will develop and implement Affirmative Action Programs which meet
the applicable federal standards.

Audits and Inspections. The records and documents with rcspect to all matters covered
by this agreement shall be subject to inspection, review or audit by the County or City
during the term ofthis contract and three (3) years after termination.

Amendments. The agreement may be amended at any time by mutual wriften agreement
ofthe parties. Any executed amendment to the City's agreement shall be made available
to other cities that contract with the County fot law enforcement services, subject to
circumstances specific to the individual cities.

Contract Administ.ation.

16.1. Contract Administmtors. The chiefexecutive officer ofthe City and the police
manager, ifdesignated, or the prccinct commander shall serve as contract
administrators to review contract performance and resolve prcblems. The contract

16.

12
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administratoG will meet at least quarlerly with either pafiy authorized to call
additional meetings with ten days written notice to the other.

16.2. Referral ofunresolved Problems. The chiefexecutive officerofthe City may refer
any problem which cannot be resolved to the KingCounty Sheriff.

17. ContractOversisht.

17.1. Police Services Contract Oversieht Commiftee. The City and the County agree to
establish a police services contract oversight committee consisting ofthe contract
cities' chiefexecutive officers, or their designees, ofthe cities that contact with
the County for law enforcement services and the King County Sheriff, one person
designated by the County Executive and one person designated by the chair of the
King County Council's Law, Justice and Human Se ices Committee, or its
successot.

17.2. Scope of Committee. The connittee shall meet at least bi-monthly to ensure the
parties comply with the provisions of this agreement, including the administration
ofthe agreement and the managemeot and delivery ofpolice services under the
agrcement.

17.2.1. In addition, the committee shall establish perfomance measurements,
standards, and benchmarks for evaluating the quality ofthe County's
police services. The County shall work with the City, ifdesired, to
develop a range ofoptions by December 31, 1999, or a later mutually
agreed-upon date.

17.2.2. The city members may make rfcommendations on any issue affecting
contact costs and conditions, such as the budget for the King County
Sheriffs Office, personnel recruitment, training and standards, and
collective bargaining issues. These recommendations may reflect apprcval

' or disapproval of any County prcposal rclating to these issues and shall be
submifted to the county executive, county council andyor city council as

appropriate. The County shall provide a written rcport on the outcome of
these recorDmendations.

Entire Aqeement/Waiver ofDefault. The padies agree that this ageement is the
complete expression ofthe terms hereto and any oral or written representations or
understandings not incorporated herein are excluded. Both parties recognize that time is
ofthe essence in the peformance ofthe provisions ofthis agreement. Waiver of any
default shall not be deemed to be a waiver of any subsequent default. Waiver or breach
of any provision oithe agreement shall not be deemed to be waiver of any other or
subsequent breach and shall not be construed to be a modification ofthe terms ofthe
agreement unless stated to be such through written approval by the County, which shall
be attached to the original agreernent.

18.
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Sarnrnamish IDterlocal Agre€me!!: Law Enforc€ment

IN WITNESS WHEREOF, tle parties have executed this agreement.

KING COIJNTY

4:=-
Deputy Prosecuting Attomey
for NORM MALENG

King County Prosecuting Attomey

CITY OF SAMMAMISH

?s,-e--
King County Executive

Approved as to Form

Interiir City Manager

Approved as to FoIm
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Exhibit C

Guidelitres for City and County Policy Dev€lopment and Implementation

I. DISCRf,TTONARY POLICIES UNDER THf, CONTROL OF THE CITY

. Prioritization ofreactive patrol free time

. Awards Program

. Travel & Expense Cuidelines

. False Alarm Ordinances/Response

. lmpound Procedures

. Community Policing

. Crime Prevention Standards

. Additional Training

. Supplemental Reports

. lncident Nolification Policies

. Job Description of Supplemental FTE'S

II. DISCRETIONARY PoLICIf,S WHICH NEED TO BE Nf,GOTIATID WITH THE COUNTY 8UT
MAY VARY FROM CITY TO CITY

. Accident Response Criteria

. Court Attendance Policies

. Callout Procedures

r Uniform,/EquipmenWehicles (including appearance regulations)

o Reserve Progtam

. Communications Center Procedues

. Traffic Enforcement Policy & Procedures

. K-9 Policing

. Response Piorities

o Shift Hours

. Specialty Unit Pe$onnel Selection (Sfeet Crimes Units, Crime Prevention, D.A.R.E.,
etc.)

. PrioritizationofPrecinctDetectiveWorkload
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III. DIScRETIoNARY POLICIES WHICH REOUIRE UNIFORM APPLICATION DEPARTMENT-

wrD|l

. Pursuit Policy

. Seized Property

. Basic Skills Training

Emergency Vehicle Operations
Fireams (lnclude Reviews)

. Use ofForce

. Off-duty Work

. FTO Prcgram

. Personnel Evaluation System

. Iru Policies & Prccedues

. Reporting Foms

. HNT/SWAT

. Altemative Work Schedules I

. Standards ofconduct

. Arrest Warrant Policies

. Labor Contracts (4)

. Supervisory Standards

r* Any area that affects wages, hours or working conditions must be negotiated with the
organized bargaining unit impacted. They include:

Police Officers & Sergeants Guild
Local 519 Public Safety Employees (Lieutenants & Captains)
Local 5 19 Non-Commissioned Dispatchers
Local 519 Non-Commissioned (Clerical, CSO's, and Evidence & Supply Clerks)
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I V. PoI IcI Fs M AN DAl ET' B,I LOCAL. STATE AND/oR fEDF RAL LAW

. DV Response

. Search & Rescue

. Civil Process

. Landlord - Tenant Policies

. Abandonedrunclaimed Property

. Training

BLET
BAC - State
Filst Aid - L&I
CPR . L&I
Computer info access training
Airbome,/bloodbome pathogens
OSHA/WSH.dEPA requirements

. King County Code ofEthics

. Public Disclosure & Records

. Gun Permits

. FLSA

. Family Leave & Benefits Policies

. ADA

. Civil Service Rules

. King County Career Service Rules

. EEOCGuidelines,&.equircments

. Discipline
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Exhibit D
Police Madager

Supervision Received

A. The Police Manager shall report to the city's chief executive officer and to the existing
command stmctue within the King County Sheriffs Office (KCDPS).
KCDPS maintains authority and responsibility over the precinct.

In the event a city procedure, policy, goal or operation differs from the County's, that city
shall negotiate with the County to reach a hnal determination. The city and County will sharc

responsibility and liability for any mutually negotiated deviation ftom County's procedwe,
policy or operation.
The city's chiefexecutive officer shall have the general duty and responsibility ofproviding
to the assigned police manager general dircction relative to the fumishing oflaw enforcement

services to the city.
The police manager shall maintain communication between command structules to assue
that changes in the County are agreeable to the city and that changes in the city are agreeable

to the County's.

D.

E

Duties to include:

l Establish goals and objectives for city police services, which teflect the specific needs within
the city. Identify performance indicaton for the city, which measue the established goals and

objectives.
2. Oversee the implementation within the city ofall KCDPS policies and procedures. Maintain

a copy ofcurent city police procedures on file at city hall for the city's reference. Notiry
city's chief executive officer of any county procedures or chalrges which either supplement or
possibly detract from the city's goals and objectives for police services.

3. Oversee the implementation of all city policies and procedures relating to police services.

Provide to KCDPS any written information relative to police services created by the city.
Notify KCDPS ofall procedures which differ fiom King Countypolicies and procedures.

4. Establish standards of perfomance for officers assigned to the city.
5. Identiry areas ofsupplemental training for officers assigned to the city. Make

rccommendations to KCDPS for supplemental training. Make recommendations to the city's
chiefexecutive ollicer for training not provided by KCDPS.

6. Review the city pedomance indicators for city police services against the city's stated goals

and objectives. Report to the city's chiefexecutive offlcer on prcgrcss ofgoal attainment

7. Review the performance ofoffrcers assigned to the city. Report to city's chief executive

officer al1d precinct any rccommendations fot performance imprcvement.
8. Pedorm selected roll call within city ofcity assigned officers.
9. Coordinate duties ofofficers assigned to the city as specific needs arise, and as requested by

city's chiefexecutive officer within the context ofestablished policies and procedures

Report to precinct any changes in duty ofcity assigned oflicers.
10. Coordinate police activities within the city, including hours ofoperation and city specific

protocols and procedures.

Appendix D




